
ASPA’s Center for Accountability and Performance 

CAP Emerging Leaders Award of Excellence 

CAP has created a new recognition program to recognize up to five early- to mid-career professionals in 
the field of performance management at the federal, state, or local levels.  This recognition will be 
presented at the CAP board meeting associated with the annual ASPA meeting. Applications will be 
accepted until December 1st of the preceding year. 

CAP has a history of promoting the adoption of accountability and performance management systems in 
government. Traditionally, CAP accomplished its goals through educational materials and awards for 
scholarship, organizational improvement, and individual leaders/contributors. As performance 
management has spread, but still remains a developing field of practice, CAP sees an opportunity to 
recognize and encourage a new generation of practitioners through a CAP Emerging Leaders Award of 
Excellence program. 

Through recognition by CAP, an Emerging Leaders Award of Excellence will provide an early or mid-
career boost to individuals who are actively implementing performance management systems, 
innovating new practices, and promoting the importance of performance and accountability within their 
governments and communities. 

As part of the recognition, Emerging Leader award recipients will be invited to (but not be required to) 
develop a case study, potentially in collaboration with a graduate student, about their government’s 
performance management practices to support CAP’s case study work. In addition, they may be invited 
to develop CAP-sponsored panels at the annual ASPA meeting to highlight best and alternative practices 
from the field and help build the empirical base for additional analyses. Each recipient will also receive a 
formal Award of Excellence plaque of recognition. 

Emerging Leaders can be self nominated or be nominated by others and will be chosen by a 
subcommittee of current CAP Board members. There will be no more than five awardees per year, they 
should represent a variety of governments (local, state, and federal), and help promote racial and 
geographic diversity in the field. Nominees should have approximately 5-10 years of experience within a 
government organization and shown leadership, innovation, and/or accomplishment. 

 

  

The Center for Accountability and Performance (CAP) was established in 1996 by the American 
Society for Public Administration (ASPA) to address the requirement for all levels of government to 
move to performance-based, results-driven management. CAP aims to improve the practice of public 
service by helping public administration and nonprofit professionals acquire the knowledge, 
technical skills and resources necessary to successfully manage for results. 

CAP provides education, training, advocacy, technical assistance, resource sharing, and research on 
promising practices in performance management. Its publications and training materials are 
available to ASPA members and non-members. 

http://www.aspanet.org/public/
http://www.aspanet.org/public/


Center for Accountability and Performance  
Emerging Leaders Award of Excellence 

Application 
 

A – Nominee Information 
1.  Name  

2.  Title  

3.  Current Employer  

4.  Mailing address 

 

5.  Phone number and email  

 

6. Name and contact information for Supervisor/Manager 

 

  



B - Accomplishments 
A short (<1 page) description detailing the nominee’s accomplishments, contributions, leadership, and 
innovation in the field of performance management.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

C - Biographical Information 
A 2-3 paragraph biographical sketch of nominee, including education, work history, and any additional pertinent 
background to help in nominee evaluation 

 

 

 

 

 

 



D – Draft Citation 
For use on the award, 2-3 sentences describing the highlights of the nominee’s accomplishments, including 
impact or results. 

 

 

 

 

E - Nominator Information 
1. Name 

2. Address of nominator 

 

3. Phone Number and Email Address (in case we have questions about this package) 

 

 

4. Signature: _____________________ 

How to Prepare and Submit Your Entry  

1. Please use this form to complete your nomination.   
2. Nominations must be submitted electronically. 
3. File your submission by December 1st 
 
All nominations should be submitted to the attention of Michael Jacobson, Emerging Leaders Award Chair at 
michael.jacobson@kingcounty.gov. 

Phone:  206-263-9622 
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